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Position Description
State Council Communications Director 


Function:
Promotes awareness of the purpose and actions of the council through ongoing communication efforts and branding initiatives, using the social media tools. Makes sure that HR professionals, both within and without of SHRM are fully informed of council resources and activities by using existing and developing social media. Works closely with other council members to ensure that the council is portraying a consistent and professional image to its members and to the business community at large.

Responsible To:
The State Council Director
Provide Support to:

Chapter Communication and Social Media Directors
Oregon SHRM State Council members

Responsibilities:
· Serves as a voting member of the council. Attends and participates in all meetings of the council.
· Evaluate the social media landscape and decide what platforms will be good tools for the state council. Post regular HR relevant content, promotion of State Conferences, and requested promotions of chapter activities on all platforms. 
· Work to understand and develop an effective strategy for use of new media
· Develop a cyberspace persona and become immersed in the culture and use of new media as a representative of the council.
· Conducts monthly or quarterly communications/social media director discussions with chapter communications/social media directors to facilitate best practice sharing and brainstorming solutions to challenges.
· Develop relationship with SHRM to understand SHRM’s position on social media, and to help promote this position at the state and local level.
· Work with the state conference chairperson to ensure a strong social media presence at the state conference.
· Participate in the development and implementation of short-term and long-term strategic planning for the State Council.
· Represent the State Council in the human resource community.

Requirements:
· Must be a dual SHRM member in good standing. SHRM Certification highly desirable.
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