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Position Description
State Council Workforce Readiness Director 

Position Summary:

Monitors and evaluates on a continuing basis state and local activities concerning workforce readiness issues, and works with chapter workforce readiness advocates to plan and encourage chapter involvement and activities impacting the workforce readiness arena. Presents a report or update to the state council director and members on workforce readiness developments, issues, and/or initiatives.	Comment by LCHRMA Chapter: Discussion - It was brought up by one of the Chapter Directors that "someone should be bringing SHRM initiatives to local chapters and helping the chapters understand them, and also implement them by sharing resources and best practices among the chapter."   Would that fall here, with FSD's, the Chapter presidents (after the information is shared from the State), or does it depend on the topic as to which director shares these initiatives?

Responsible To:
The State Council Director
Provide Support to:

Chapter Workforce Readiness Directors
Oregon SHRM State Council members

Responsibilities:
· Serves as a voting member of the state council and is expected to attend and participate in all meetings of the council.
· Serves as advocate for workforce readiness on state council and at other professional meetings and assists chapters in coordinating programs and other chapter activities on workforce readiness.
· Identifies and evaluates issues which impact workforce readiness and develop goals for state council strategy.
· Conducts monthly or quarterly workforce readiness director discussions with chapter workforce readiness directors to facilitate best practice sharing and brainstorming solutions to challenges.
· Monitors state and local activities concerning workforce readiness, workforce investment authorization, welfare-to-work, and education partnerships. Provides timely information on these issues to state council.
· Develops and supports workshops and seminars which address workforce readiness initiatives and issues.
· Participate in all SHRM Certification Core Leadership Area teleconferences/webcasts.	Comment by LCHRMA Chapter: If this is a requirement, SHRM or the Certification Director would need to include this role in those invites and events.
· Participate in the development and implementation of short-term and long-term strategic planning for the State Council.
· Represent the State Council in the human resource community.

Requirements:
· Must be a dual SHRM member in good standing. SHRM Certification highly desirable.
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